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AHI
CBT
CHCP
Cs
DD (FP)
FPl
FWA
FWTI
FWV

HI

LoC
MTT
MoU
MMT
NIPORT
NTP

RPTI
RTC
SACMO
SI

SSN
TOT
TNA
UFPO
UHFPO
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. Assistant Health Inspector
. Competency Based Training
. Community Health Care Provider
. Civil Surgeon

. Deputy Director- Family Planning
- Family Planning Inspector

. Family Welfare Assistant

. Family Welfare Training Institute
. Family Welfare Visitor
. Health Assistant

- Health Inspector
- Letter of Collaboration;

. Mobile Training Team;
. Memorandum of Understanding;
. Mobile Monitoring Team.
. National Institute of Population Research & Training
- National Training Policy
. Residential Medical Officer
- :Regional Population Training Institute
: Regional Training Centre
- Sub-Assistant Community Medical Officer

. Sanitary Inspector

- Senior Staff Nurse

- Training of Trainer
.Training Need Assessment

: Upazila Family Planning Officer
: Upazila Health & Family Planning Officer
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